CllLLRENE

Application for Employment

Name

Address

Preferred Phone Secondary Phone

Are You Legally Eligible for Employment in the USA?  [YES] [NO]

Education:

High School Years Completed Graduate  [Y] [N]
College/University Years Completed Degree
Business/Technical Field of Study

Military Service: [YES] [NO]

References: (List two personal references who are not relatives)

Name Address Telephone Relationship
Name Address Telephone Relationship
Special Skills:

Do you have experience in refrigeration? [YES] [NO] If Yes, please detail experience

Do you have experience in welding or soldering? [YES] [NO] If Yes, please detail experience

Have you ever done electrical wiring or assisted? [YES] [NO] If Yes, please detail experience

Do you have any special skills?

You may be a DIY handy man; if so, tell us about what you know, even if it's only at home

Employment: (We want to follow your employment timeline. If unemployed for periods between jobs, please list that time)

Dates Employed to Position Title

Employer Name/Address/Phone

Job Duties/Skills

Salary Reason for Leaving
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Dates Employed to Position Title

Employer Name/Address/Phone

Job Duties/Skills

Salary Reason for Leaving

Dates Employed to Position Title

Employer Name/Address/Phone

Job Duties/Skills

Salary Reason for Leaving

Dates Employed to Position Title

Employer Name/Address/Phone

Job Duties/Skills

Salary Reason for Leaving

Information to Applicant:

As part of our procedure for processing your employment application, your personal and employment references will be
checked. If you have misrepresented or omitted any facts on this application, and are subsequently hired, you may be
discharged from your job. You may make a written request for information derived from the checking of your
references.

For employment, you will be required to supply Social Security card and ID or other proof of authorization to work in the
US, have a physical examination and/or a drug test. A birth certification may also be required. Chillking reserves the right
to do random drug testing.

| understand and agree to the information shown above.

Signature Date

Equal Employment Opportunity: While many employers are required by federal law to have an Affirmative Action
Program, all employers are required to provide equal employment opportunity and may ask your national origin, race,
and sex for planning and reporting purposes only. This information is optional and failure to provide it will have no effect
on your application for employment.

OFFICE USE ONLY

INTERVIEWED BY REFERENCES CHECKED BY
HIRED BY SUPERVISOR
START DATE SALARY
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